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weation and loyment, mitlions of Indian
Wormen are 1té;tmg Thr‘ c«}unt ,.%’ﬁ_i"kfmjf:cf today, Many working women -
face sexual hm‘&:;ﬂl{mt at the workplace on a daily basie. It fs crm
therefore  that as a country, we strive to eliminate work-pl
harassment sinee women have the right to work in sale
environment. It is the responsibility of every empﬂmym‘ m CrsUre saﬁ:t}' ;;E'
women in a work environment and fmprove thelr participation, T
contribute to realization of thelr right to gender equality and result in
ceconomic empowerment and nclusive growth and benelit the nation as a
whle,

o
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Fam pleased to present this Ha mﬁbmk on Sexual Harassment of Women
at Workplace {Prevention, Prohibition and Redressal} Act, 2013, It provides
key information about the provisions of the Act in an casy-to-use and practival

* manner. The Handbook has been devel loped with the aim to ensure that the

citizens of India are aware of their rights and obligations in terms of crea
safe workplace environment lor women.

Government of India is committed to promote gender equality and
wamen's empowerment across every sector. This Hasdbook reflects our
commitment to empower women as economic sgents an improve their ability

to access markets on competitive and equitable terms. | am confident that

this Handbook which advocates and enforces the rules as laid out in the
Sexual Harassment of Women at Workplace (Prevention, Prohibition and—

- Redressal) Act, will be beneficial to everyone. The practical and user-friendly

procedures outlined in the Handbook will be uselul for sctual implementation

of the Act.
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Frohibition and Redesssal) Aot 2015, was enacied i i was made
mandatory for every employer 1o provide 2 mechanizm o redress ; drfsvances
pertaining to workplace sexusl h?rd siment and snfﬁme e right fo gns"der:

equality of working waornen, The Act is alzo unigue for s wide ambit as it is
applicable to the organized sector as wall a3 the ﬂ.sng;ggmzegi sEchr,
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Fam sure that the Handbook will ba l—,xtremeﬁw i 3‘ ul 1o all agencies
C(mc:s'«fnf:& ,md nnlg} ihﬂm sr‘% Qamn s eradicate the
problamim
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evelopment of the country.
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, hamper gender equality and constricts {he socinl and economic
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Since, sexual harassment results in violation of the Fundamental rights of 2 woman 1o

equality as per Articles 14 dm 15 and her right to live witl dignily as mentione
Article 21 of the Canstitution, the Government of India enae
Women at Workplace (Prevention, Prohibition and Redr [
extension of the Vishaka Guidelines issued by the Supreme Cmnt in EB"&
Coutt of India, for the first time in the Vishaka Guidelines, acknowledpe
at the workplace as a human rights violation. Further, the Act also reflects the commitment of
the Government to the ralification of the Convention un the Elimination of all forms ol
Discrimination against Women (CEDAW) on July 09, 1993, This new lepishation makes
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every effort to be u user friendly 1eol in the hands of the employers amc emplovess, (o create
safe and secure workpluces Tor all WOmet.

With the enactment of the Act, India is now a part of
have prohibited sexual harassment at waorkplace theough national legl
unique in its broad coverage which includes all working women from org

o select ;z;mup of countrics 1o
ation. The Act 13

miged and
unorganised sectors alike, as also public and private seclors, regardless of hierrchy.
Effective implementation of the Act is o challenge, The Handbook is designed to be a Ready
Reckoner for araanisations vested with responsibility to enforee the law.

The Handbool is structured into six sections. The first section is an introduction and
detail regarding the genesis of the Act, the second sels the confext by defining the workplace
and sexual harassment and impact of such behaviour, the third focuses on the key individuals
and institutions tnvolved in prohibition aned prevention processes 5 gl their responsibilities,

section four discusses the redressal mechanism followed by menitoring requirement in
section five and important intemnational frameworks and best practices on sexual harassment
at the workplace in the concluding section,
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