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Ministry of Jal Shakti
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Department of Water Resources, River Development &Ganga Rejuvenation
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Shram Shakti Bhawan, Rafi Marg
New Delhi, Dated 06t February, 2024
To

b

The Chief Secretaries of all State Governments/Union Territories

The Secretaries of all the Ministries and Departments of Government of India

3. Public  Sector  Undertakings/Agricultural  Universities/Recognised  Research
Institutes/Autonomous/Statutory Organisations.

N

Subject: - Filling up the post of Senior Joint Commissioner {Agricultural Discipline} in the
Department of Water Resources, RD & GR, Ministry of Jal Shakti on deputation (including
short term contract) basis-reg.

Madam/Sir,

I am directed to state that Ministry of Jal Shakti, Department of Water Resources, River
Development & Ganga Rejuvenation proposes to fill up the post of Senior joint Commissioner
(Agricultural Discipline), a General Central Service, Group ‘A’ Gazetted, Non-Ministerial postin the
pay matrix Level-13 (Rs. 123100-215900) on deputation (including short term contract) basis.

Eligibility: -

2. Officers of the Central Government or State Governments or Union Territories
Administration or Public Sector Undertakings or university or recognised Research Institution or
autonomous or Statutory Organizations who have following qualifications are eligible: -

(@) (i) holding analogous post on regular basis in the parent cadre or Department; or
(if) with five years service rendered in the grade after appointment thereto on a
regular basis in Level 12 (Rs. 78800-209200) of the Pay Matrix or equivalent in the
parent cadre or Department; and

(b)  possessing the following education qualifications and experience:
(1)  Graduate Degree in Agricultural Engineering or Soil and Water Conservation
Engineering from a recognised University or Institute;
Or
Post Graduate Degree in Agronomy or Soil Science or Environment or Geo-technical
or Water Resources or Hydraulics Development or Irrigation Water Development
from a recognised University or Institute; and

(i) Wwith twelve years’ experience in water conservation or water managerient or
planning of irrigated agriculture or on-farm development work in the irrigation or
agricultural department of a State or Union territory Administration or Central
Government or in any recognised agricultural University or in any agricultural




training or research or management institute or Water Engineering Services of the
Cerntral Government.

3. The total period of deputation (including short term contract) including period of
deputation (including short-term contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other organization or Department of the Central
Government shall ordinarily not to exceed five (05) years. The maximum age limit for
appointment by deputation (including short term contract) shall not exceed fifty six years as on
the closing date of receipt of applications.

4, The officer selected on deputation basis will have the option to draw his pay in the pay
matrix in the parent cadre plus deputation (duty) allowance or to have his pay fixed in the pay
matrix of the deputation post subject to the restrictions contained in the Department of Personnel
& Training O.M. No. 6/8/2009-Estt (Pay-1I) dated 17.06.2010, as amended from time to time.

5. It is requested that wide circulation may be given to the post and applications of eligible
and willing officers duly completed and signed by the officer concerned in the enclosed proforma
(Annexure A) & countersigned by the sponsoring authority along with requisite
certificate/documents may be forwarded to the undersigned within 60 days from the date of
publication of advertisement in the Employment News. While forwarding the applications the
sponsoring authority may certify that: -

i.  Particulars given by the applicant are correct;

il.  His/her integrity is certified;

iii.  There is no vigilance or disciplinary case either pending or contemplated against the
applicant;

iv.  No major/minor penalty has been imposed on him/her during the last 10 years or a list of
major/minor penalties imposed on him/her during the last 10 years is enclosed (as the
case may be)

v.  Photocopies of the APARs for the last five (5) years duly attested on each page by an officer
not below the rank of Under Secretary or equivalent.

6. Advance copy of application may be forwarded by email to usadmn-mowr@nic.in or
admn-mowr@nic.in . Applications not received through proper channel in hard copy or received
after the prescribed date or without the desired certificate/documents will not be entertained.

Tel No. 23738126
Email: - dsadmn-mowr®@nic.in

Copy forwarded for similar action to: -

All attached & subordinate offices of D/o WR, RD & GR
All §]Cs/DCs in D/o WR, RD & GR
3. Under Secretary {CS-I(Coord)}, DoPT, 2w Floor, ‘A’ Wing, Lok Nayak Bhawan, Khan Market,
. New Delhi - with request to get the vacancy circular uploaded on DoPT’s website for wider
circulation.
4. NIC Cell, DoWR, RD & GR for uploading the vacancy circular on Department’s website.

M=




BI0-DATA

Annexure-A

Name of the post applied for: -

1. Name and Address
{in Block Letters)
2. Date of Birth (in Christian era)
3. (i) Date of entry into service
(if) Date of retirement under Central/State
Government Rules
4., Educational Qualifications
5. Whether Educational and other qualifications
required for the post are satisfied. (If any
qualification has been treated as equivalent
to the one prescribed in the Rules, state the
authority for the same)
Qualifications/ Experience required as | Qualifications/ experience possessed by
mentioned in the advertisement/ vacancy | the officer
circular
' Essential Essential
(A} Qualification (A) Qualification
(B} Experience (B) Experience
Desirable Desirable

(A) Qualification

(A) Qualification

(B) Experience

(B} Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications as
mentioned in the RRs by the Administrative Ministry/Department/Office at the time of issue
of Circular and issue of Advertisement in the Employment News.

In the case of Degree and Post Graduate Qualifications Elective/ main subjects and subsidiary

5.2 | subjects may be indicated by the candidate.

6. Please state clearly whether in the light of
entries made by you above, you meet the
requisite Essential Qualifications and work
experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/ views confirming
the relevant Essential Qualification/ Work experience possessed by the Candidate (as
indicated in the Biodata) with reference to the post applied.

7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated
by your signature, if the space below is insufficient.

Office/ Post held on | Fro | To *Pay Band and Grade | Nature of Duties (in

Institution regular basis | m Pay/Pay Scale of the | detail) highlighting

post held on regular | experience
basis required for the
post applied for

© Important: Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and

therefore, should not be mentioned. Only Pay Band and Grade Pay/ Pay scale of the post held on




regular basis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay where such
benefits have been drawn by the Candidate, may be indicated as below;

Office/ Pay, Pay Band, and Grade Pay drawn under ACP / MACP From Tao
Institution Scheme
8. Nature of present employment i.e. Adhoc or

Temporary or Quasi-Permanent or Permanent

In case the present employment is held on
deputation/contract basis, please state

(a) The date of
initial appointment

{b) Period of appointment on
deputation/ contract

(c) Name of the parent
office/organization to
which the applicant
belongs.

(d) Name of the post
and Pay of the post
held in Substantive
capacity in the
Parent organisation

2.1

9.2

Note: In case of Officers already on deputation, the applications of such
officers should be forwarded by the parent cadre/ Department along
with Cadre Clearance, Vigilance Clearance and Integrity certificate.

Note: Information under Column 9(c) & (d) above must be given in all
cases where a person is holding a post on deputation outside the cadre/
organization but still maintaining a lien in his parent cadre/ organisation

10.

If any post held on Deputation in the past by
the applicant, date of return from the last
deputation and other details.

11.

Additional details about present
employment:

Please state whether working under (indicate
the name of your employer against the
relevant column}

(a) Central Government

(b) State Government

(€) Autonomous Organization

{(d) Government Undertaking

(e) Universities

(f) Others

12.

Please state whether you are working in the
same Department and are in the feeder grade
or feeder to feeder grade.

13.

Are you in Revised Scale of Pay? If
yes, give the date from which the revision took
place and also indicate the pre-revised scale

14.

Total emoluments per month now drawn

Ba

sic Pay in the PB Grade Pay

Total Emoluments




15. | In case the applicant belongs to an Organisation which is not following the Central Government
Pay-scales, the latest salary slip issued by the Organisation showing the following details may
be enclosed.

Basic Pay with Scale of Pay | Dearness Pay/interim relief/ other | Total Emoluments
and rate of increment Allowances etc., (with break-up details)

16.A | Additional information, if any, relevant to
the post you applied for in support of your
suitability for the post. (This among other
things may provide information with regard
to

(i) additional academic qualifications

(ii) professional training and

(iii) work experience over and above
prescribed in the Vacancy
Circular/Advertisement}

(Note: Enclose a separate sheet, if the
space is insufficient)

16.B | Achievements:
The candidates are requested to indicate
information with regard to;

(i) Research publications and reports and
special projects

(ii)Awards/ Scholarships/ Official
Appreciation

(iii) Affiliation with the professional bodies/
institutions/ societies and;

(iv) Patents registered in own name or
achieved for the organization

(v) Any research/ innovative measure
involving official recognition

(vi) any other information.
(Note: Enclose a separate sheet if the
space is insufficient)

17. Please state whether you are applying for
deputation (ISTC)/Absorption/Re-
employment Basis.#  (Officers under
Central/State Governments are only eligible
for "Absorption". Candidates of non-
Government Organizations are eligible only
for Short Term Contract)

# (The option of 'STC' / 'Absorption’/ ‘Re-
employment' are available only if the vacancy
circular specially mentioned recruitment by
"STC" or "Absorption" or "Re-employment™).

18. Whether belongs to SC/ST




I have carefully gone through the vacancy circular/ advertisement and I am well
aware that the information furnished in the Curriculum Vitae duly supported by the
documents in respect of Essential Qualification/ Work Experience submitted by me will
also be assessed by the Selection Committee at the time of selection for the post. The
information/ details provided by me are correct and true to the best of my knowledge and
no material fact having a bearing on my selection has been suppressed/ withheld.

(Signature of the candidate)

Address

Date



Certification by the Employer/ Cadre Controlling Authority
The information/ details provided in the above application by the applicant are
true and correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the vacancy Circular. If selected, he/she will
be relieved immediately.

2. Also certified that;

(i) There is no vigilance or disciplinary case pending/ contemplated against
Shri/Smt............

(if)  His/ Her integrity is certified.

(ifi)  Photocopies of the ACRs for the last 5 years duly atiested by an officer of the rank
of Under Secretary of the Govt. of India or above are enclosed.

(iv)  No major/ minor penalty has been impoced on him/ her during the last 10 years

Or A list of major/ minor penalties imposed on him/ her during the last 10 years is
enclosed. (as the case may be)

Countersigned

(Employer/ Cadre Controlling Authority with Seal)




9. T,12025/13/2020-U=1.
YR WHR

S e FEey
e e, e} faeg 3R T wRerr faum
TRINF SHFT
S Mg Yo, BT AR
s fowell, 06 R, 2024
Jar H
1. I YT WRBRI/HY I &3 & T Wik |
2. WRd WDR & gt varady R fumf & aive!
3. WS & % IushH/PH faferemery/mmadr ura SRy SeuF/<arRy Jiffe
TS|

fowa: - St dunE, 5 ey ok i wven R, e wfea dare # shifgiRa
(SIeupTied Wihaer At STYR W WY WGHd g (@ e & g &Y W 99 ¥
afemE|

i/,

e I8 e BT Hew gl § b v e, 73 Reera 3R i wReror um, s vids
A g @rmiie R wiRa) siuR W ame S Ja, 9N @ i,
SFTIHTEI U % o Afged WR-13 (FUT 123100-215900) § W8 e Sgad (@ fem
T& BT WX & BT & g

5IEG)

2. O URPR YT IS WRBR T Y Iy & et S Ryfeiert srar \=rdr uie
SFIHYM TR 3yd] IEfaip &5 SUBH Siydl Wik Ul Sife I & sifier!, s
et srEamsh &1 R v S, uE gl

@) (i) e ot sryar et § Fuffa enyR R 99F Ue R HRkd 8t

(it) FEfeRT 9 SuRia, et et arean faum # Frafiig e ox 3o Hfdew & WR-12 (=uT
78800-209200) 34al $HF T I & Ui aul ) AaT; #ik

@ S g QU seand ofR efgyd 3R efHa TEd &

() Tl argar o fgfoamen o Juum & oty SSiaieT or gar 9k S gger
SoTaReT & AadR 183

[
STl HREMUT 7 Sie Ysie A1 Rifed Sy o1 9Ok S a1 3%y 97 Y I 8F TR O
SHY WBR P A a1 Sy fum & 71 b argar o S Ayl o S 9ok
& Top it By Tfaror ar SrqEier o Uee IR a1 o et Sgrell § |dt § e
BT B BT TRE TY BT 3IHT |




3. wiaiRgle 91 emfy (sredmioe diaer afta) Rl $ia wer & I a1 fedt org
ST 13U § 59 iR 9 T Tgd Uik o) Tail srel ug § ufafglea @t eaf
(SeTepiicie Tfdar Higd) TYRURR Ui (05) ¢ 9 3ifdre =€l g7i | miafgfe @rueiime didar
fed) g1 Mgida & R sifdean omg e, smie wie 819 @ Rufia sifvd aife ) sw=
(56) a9 9 i Tt grtt

4. TUiiRgldd & SuR W 9giAg ARl & U, eiiie vd ui¥em [y ¥ i
17.06.2010 & BIFM. T, 6/8/2009-@Fd-11), THI-UHY WX g7 TG, g1 Ufesfa =< %
SFTER U el Fari H Afeed & SR 39 I iR ufafiafe (Sgdh) H=r smeia o st
Ui ue & da70 | oo da- Fulfva oeam &1 fawer gl

5. ey faan T § 9 % Ue ot sues veR T s SR ure ol s siieTRe g
e e (SR &) T Yaita siffieial & <yl fiavor swmer ok urifg wieRt %
Ui &R TfRd SOfE UHvl-val/awadel & 91 ASHIR GEER T o9 050 & ueiRe 8
ﬁaﬁg@goﬁ%vﬂma@m@ﬁmmﬁwmmﬁ%w@m
Il :

i Sfdaeh gRT e TR faeRe el B

ii.  SMdeddl B g THIK Bl

i, m&wwmmWWHﬁaﬁa%aﬁﬂﬁ

|

iv. 0D 10 99 % GRM siaerwdl R 5 o R ot sSi/er iy T as S R
31T fUsel (AAS & 3% Y) 10 a8 & SR STdeTedl IR TS 718 eI/ 1eT T
DY @S P HTER) AT B

v.  TUTSIR & Uiidl & TS U8 R $H A $H a8 Ui 97 599 SR ¥ R gRY
HQAIUd B T BT e

6. 3T i 3O Uld 3-Ue §RT usadmn-mowr@nic.in AT admn-mowr@nic.in T 2RI
Hﬂ%ﬂ?ﬁ%l FuiRa 9RE & s1e siiféa SHERYawEe & s & ¥ edas &1 i
Y S|

1)

30 (T=AT9)
GIUIY ¥. 011-23738126
- usadmn-mowr@nic.in

ufd FRATS &q RR: -

L ST e, ST ot TR T wRem v & gt dag S sty s

i. Qv sgeRi /Tl S TRre, A ey &N T gvarur W

iil. SR T [IiH- | (@SR} Fiftfe td e fum, gor oq, v {0, de e
Yo, G Hidbe, T8 faent | 59 Ridd oo & s afveare &g eiitie ud ufemr
U Bt deTEe TR UGS $HA T RY & Y|

iv. TSSO, S TRer, e e @R T deamr Ry, Riga uftug o v
JIUTFC TR 3MOA1S H o




STdE T 71 Ug BT 14 :-

1.

T 31 a7 (Y e} 7))

2.

o &1 IRIE & 9 H)

3.

(i) Ta1 A 31 & dRG

(i) H5/ 9 WMHR & FTd & d8d
Haigfd @t aRig

Q& qrera

R 3HIU 5 UG & 78 {UTEHd Qe aur o
e v B (@ie favedt divaar ot Forawy

# Fretia foelt divaar & gwges @ mw@r
2 O 5% R wiitesur o1 sE 79
gy R oo d Sfalae  onifgm | iftiert ot araany srya
ARG/ SV
sfear Sifvag
(@) drgan (@) A=l
() efHg (M) Si{Hg
CIER e CIEEiv]
() T (@) D
(M) 3igHd () eigHd

5.1

52

fewolt: 59 Siaw d Ry 9kl 84 ermEl IR H G50 oRl 81 & 99y
WRIRIS HaTeryy funyy sratera gr1 o Samt & iy 70 S & SrgaR siart
IR TS IReaNe & <2 & Ry R & gam & e

&30t SiR AR sidar % wwa § el g wai~ay T fawat aul Sere sl ot
SIFRI axls ST eyl

PUT 314 T GRT $i 718 YRl & wal 7 |
e T 9 Sed B 15 /7 89 Ue P
3Ue T e §

6.1

fewuit: siftreTivat &1 g arc AU @7 siidfed Ue & Gay 3 ozl & aared
S ar dvaar SR YT (Siia=-ga 7 31T SER) $1 g w39 g swe RiRp
fewfory foar sam it

7.

BIAHATIR ISR & R | e =t Foam Tar T i of f Sha e iR gRT
Heit-uifer srRwaTiTe ST & U 3T e 9y

FRE/ GE | FEfd R | 9 qb Aaig SMYR W | emdfdd ug &

R YRg U IR UE BT I o' | o sva 7
AR U o/ | Twifea wRa
CRGEIE




* FgeIqul: THIUl/ THUHIUL & dgd 1631 T daA-96 &R U8 dad SeR] &1 dladTd
SIHER] 8, STl <2ig g1 o Tedi Saw Rafia emyR W uiid ue &1 3a7 35 ik i
&/ T AT SiFT aie | eieeif gRi g g vl Tagelith & el & ddy & adue
ITH-98 IR IS I F1 IR R 2nfera fovar wme:

FOE TFE | Tl THTE WIT F a9gd 2neid dd-, 9ad 3 GEd
38 AR IE I

8. |odum Fgied &1 Wy Suld dadl ofyd | :
SR SYTT ST YT R

9. | 9aam Ug UiAlgiR SIeY YR R UIRT |
TN F TS § HH IR B

@) RS Tgfaa 1 | (@) uldgfeay oey | @) engdl PN 9o | @) 9 Sea 3
arE i o e@fy HAE; 96 O | ug Swena
TR SURTIAH  |US BT TcH
3R I

9.1 |fRumi: | % Ugd I &l Wiagied R g IR Y SHiHwial o
3 e oty FaurT gR1 davt Wigpld, Tadhar e ok TS
TEIU-UA & TIY 3RS fT o =gl

el IR Fiew 9 (1) 71 (@) H 0 w2ft oraal & d&y § gE ar

0.2 | arey Sigt enerdf Garl/ e & a1eR miagad TR § URg, S
Ta I/ I A R W E

10. | ale sngdf ud ¥ fHdi ug WX uldfgikid W | ;
g1 8 41 offqm ufafglea & amg o &
IR 3M¥ 3 fageo|

11. | aduE <oNR & [Qug A siiaivad [Jawor: | :
UG Famd [ g fbad Siqvid & $R 3@

g - (ST BIGA & TIH- YA faiedr o1 M
TR

(P) D% TRPR

() I TRDPR

@) WEd Q3

(®) TRBR] IUhH

(S.) [aylamerg

(=) 34

12, | $UG GAd & T Sia S [GUIT 8§ &1 o1
eI BRISHE T B IS &
B IS AT




13. |91 o9 99T Ja-9 H 2 afc gl i |
IR P ARG Fard quT GReE Od
FaTHE H Seaa

14. | IO T SMeRT Ta uRarsat

Iq1 § W g aa S aae P TRt

15. | T oS § oigl Sffae® U U4 W16 & Yalid & Ol &g GNP R & - H1H B Ule Fa] o
&, Ffoiea faawu o a=fd gu e g1 oIRY sreraet da- u=lf e &1 off Iod 8

3T A Hied 7o 9o IR | TEMR ddd oFF Hwil/HaRT Wed/ | oo U
I g BTR (oot faaeor gfgq) snfe

163 | SfdRad e, Al B 81, o s s ug |«
& fore oruet Sugaaa & 9w # sfaf@a
BT TlEd Bl GUH N I & Wiy qY
S Idy I Eed §

() S1fdivaa fére rgan

(ii) SATERITIRIE UfRTur 2fik

(jit) TRiekT ORu fozma & Feta eAya & / | ;
(31faRed SR erqua
fewoh afe i et e @t s 3

(U e Tmmg

1639 | SUATRAL:

arpeff § 9 & ey H GeAT Suasy SR
Y SRIY 35T S 8-

() =M THIRMA AR Rulel gur R[{Rw |
RIS,

(i) YR RSB IRT TR /BRI /

(i) TR FepTa] IRimsieal & a1y /a=iraf/ |
degal 8

(iv) ST H TR SfaT TG P e U | -

Usiiged Uce




(v) SEHING ORI Iied o U/ | -
T4 IU™

(vi) @I 3R FI ¢ ¥Phd ¢ dlg : fewqui |
I it Bl 9 ST 9 T X 9o
@

17. |PW@1 d¢ f& @& 4™ wiolgEd |
AR SR & /S /(STEUEC )
fou omdeT o W § 1 TG /D)
WBRI & d8d o1 didd HADRT Fad
“HHT P UH 8 | IR WA IS -
(SWIGIR HaT AeUBIeD ey P U S |
# (T /' S8 Y/ Gagje &1 faded
auft Suwrsy g § afe Rig uivos # wradR
TR TSR/ S Y A §RT At

1 I AT Sar el

18. | &I SRR S SR S o /|
el |

Y fifda uRyzy foeme &) smgd® e forn § iR & 59 9/ 9 yei-Hify oeva § fos
TG & T 98 AT GRT AR GRI G&rasl) & 1Y Uedd Siia--ged BT Siihba- i fohar e
T GRI < 718 GEA/ TR 3t oTFoRt SiR fARa & oeR 9@ ¢ 9uT IR 999 3§ Teidd ®ig
ff W T 1 gury AT 6 T B

(eradf & sEER)




Ferataary Tl oo mite R gRT e
3fded §RT IUGad Hda & U FHRTs 15 oM AR a0l Repls & Suersy goi &
YR U Ud I¢ ¥ 98 it R & Sfnfaa fée dimaany ¢k erguya e/ wad €1 afe
TG G & a1 32 aepTd P Tad P feam s
2.  gg 4 vaivmE fSar smar € fo

0  diydid......... & OES B Iadbdr SryaT RIS AT e/ farmedi= el 21

Gy TS EI

(i) R WRPR & AR I YA S99 HUR & < & SMYbR! grT f3fad aarfid fama s
IS! P} TR B ufafii gaw B

(v)  Tad 10 99f & SRE S R D13 S9l/ SIS TR 78T @18 18 & el favrd 10 96 &
SR 37 TR TS 718 92l Bt T &1 G=h S &1 (S o gre 7))

ufagemaiya
(Fraveary e e oiiter @iy ufta




